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DONOVAN SPELLS OUT DETAILS 
OF NEW JOB TRAINING ACT 


WASHINGTON -- Streamlined delivery of job-training services and a more effective 
approach to helping the economically disadvantaged train for work are highlights of 
the new legislation signed into law by President Reagan. 


According to Secretary of Labor Raymond J. Donovan, the Job Trining 


Partnership Act of 1982 provides more money than ever before for ac ial skills 
instruction. 


“The President's target of 70 cents of every dollar for job training has 
“ been met,” Secretary Donovan declared, “a substantial increase from the 18 
cents-per-dollar figure which hindered the cold CETA progras.” 


Secretary Donovan no.rd that the legislation calls for more effective 
Communication among state governors, the private sector, and the Federal 
Government. 


“This should result in the great partnership that is fundamental to the 
Act, leading to greater numbers of trainees, in real training courses, to 
skilled occupations and permanent employment.” 


The Secretary pointed out that the new law will be implemented by the 


Employment and Training ministration of the U.S. Lador Department, heeded by 
Assistant Secretary Albert Angrisani. 
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| 2,000 DISADVANTAGED YOUTH TO GET 
GUUNCE TO ENTER APPRENTICESHIPS. 


WASHINGTON -- Secretary of Labor Raymond J. Donovan has announced 
that gore than 2,000 youth, "Most of them economically disadvantaged, will get 
| a chance to prepare for entrance into apprenticeship programs. 


The Secretary said the contracts, totalling $2.5 million, will be 
conducted by three organizations in 15 cities: 


R-T-P, sie af a se an. is operating cevoneet cutreas® 

seven ¢ di — youth for 1,000 crettabte” 
Shanmumnte t aupvenatanstt tp prepress, 1 of $1.1 million has been ea 
marked for use in Boston, Evansv a int. yn New York City, Orlando, Peseageeto 
(Miss.), San Francisco and Sa 


» Inc., of Cincinnati 
is operating programs n five cities to place 
638 in apprenticeship or a skilled job. The »578 contract is operating J 
Cincinnati, New Orleans, San Francisco, Kansas city (Mo.), and Long Island, N.Y 


Fl ’ t of 1 rity in 
Tallahassee place young men women in a variety of ge 
job training positions. Outreach programs are being conducted in Jacksonville, 
Orlando, St. Fetersburg, Tampa, and Miami. 


Basic purposes of. the Targeted Outreach Program are: 


° To increase access for minorities and women to apprenticeable 
occupations in which they have been traditionally under-represented. 
Emphasis is given to placement in registered apprenticeship positions. 


° To help remedy private sector skill shortages by recruiting and 
placing qualified applicants in occupations where there is a shortage 
of skilled workers, and where a high demand for workers will persist. 


° To achieve a retention rate for target groups which is comparable to 
that ol non-target groups in occupations of traditional under-repre- 
sentation. 


The contracts are funded with Title III Comprehensive Employment and Training 
Act funds. 
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DATA SHOW OSHA. INSPECTIONS CONCENTRATED 
ON _MOST DANGEROUS WORKSITES 0 


WASHINGTON -- Nearly 82 percent of the Occupational Safety and Health 
Administration's 44,486 workplace inspections during the first three-quarters 
of fiscal year 1962 were concentrated on the potentially most dangerous 
worksites, according to statistics released by the agency. 


Assistant Secretary of Labor Thorne G. Auchter, head of OSHA, said that 
36,557 of the total inspections for the October-Juse period in the just ended 
fiscal year were "general schedule” or programmed inspections which the agency 
“targets” on workplaces in industries which Bureau of Labor Statistics’ data 
indicate are the gost hazardous. 


For comparison, during the same period in FY 1980, the last year of the 
Carter Administration,, 23,125 inspections out of a total 45,358, about $1 percent, 
were general schedule. 


“These figures show that our policy, instituted last fall, of seking the 
most efficient use of our limited inspection personnel and resources by focussing 
our efforts where the dangers ere most likely to exist, is on track,” Auchter 
said. 


“I am also happy to report that the figures reflect our efforts to promote 
three-way cooperation by labor, sanagement and government for a safer American 
workplace,” Auchter said. The oumber of OSHA inspections with citations 
contested during the first nine months of FY 1962 was 1,196, 6 percent of the 
total, compared to 5,381 or 12 percent for the same period of FY 1980. 


Furthermore, he noted, the trend is continuing downward. “This means,” 
Auchter explained, "that inspectors are in workplaces, not in court and, sore 
importantly for workers, hazards are corrected sooner.” 


Auchter said the total aumber of inspections for the current fiscal year 
would be about 60,000 compared to about 57,000 the previous year. Also, USHA has 
reduced the number of follow-up inspections to only 2.6 percent (1,147) of the 
total so far for the current year compared to 10.6 percent (4,592) in the suar 
period a year earlier. Past experience shows that gore than 99% percent of 
tollow-up inspections do not uncover “failure to correct” violations. " 

The figures being asde evailable are the latest under OSHA's policy, 
announced last May, of issuing compliance activity data, which vary considerably 
with time, 90 days after the close of a reporting period to permit greater 
accuracy and consistency. . 


OSHA will make new data available on request on a monthly basis but will 
issue statements highlighting certain data periodically. 


Copies of the latest data are available from the OSHA Office of Information 
and Consumer Affairs, Room N-3637, 200 Constitution.Ave. N.W., Washington, D.C. 
20210. 














SEASONAL CHANGES IN COAL MINES 
CAN TRIGGER ACCIDENTS 


WASHINGTON -- Three mines explosions in the last two years, two coal dust 
and one methane, occurred during the winter, which has historically been the 
season when most accidents happen. 


They clearly demonstrate the need for taking extra precautions during this 
a " year, the Department of Labor's Mine Safety and Health Administration 
MSHA) warns. 


“Historically, MSHA has conducted a winter alert program during the months 
of October through March that calls special attention to the increase in winter 
wining hazards, and the entire mining community must take special steps during 
this period,” said MSHA’s Assistant Secretary Ford 8. Ford. “Mining companies 
must develop programs geared toward the hazards of the winter months, MSHA wil! 
provide special ventilation inspection programs and miners must be trained to 
eg the changing gining conditions and the increased risk of major 
acc -* 


Among weather-related problems encountered in coal mines during the winter 
season are the effects of changing atmospheric conditions on methane and coal 
dust. Methane can expand and sigrate from inactive areas to more heavily 
traveled areas in the sine, increasing the possibility of ignitions, when 
ignitics sources are introduced by the miners or sining equipment. Coal dust 
can dry out, caused by low humidity of the outside air. The mine ventilation 
system pulls the cold, drier air from the surface into the mine. As the air 
travels throughout the gine and back to the surface through the mine fan, it is 
subsequently warmed and gathers moisture from the gine environment, drying out 
the underground gine workings. 


A coal dust explosion can occur as a result of a methane ignition, or can - 
itself be ignited by an ignition source s.-h as blasting in a nonpermissible 
manner or by electrical or other sources. 


MSHA is warning operators to be on guard to provide adequate rock dusting--to 
make explosive coal dust inert--or additional rock dusting in normally wet areas 
of the @ine that have become dry due to winter weather changes. In addition, 
operators should check for sections Ay the wine with marginal ventilation, 
potential roof problems in and around drift, slope and shaft openings, and 
escapewsys that are not properly maintained and inspected. Construction sites 
should be checked to assure that proper roof support is being used. 

In cold weather, ather, hoists, elevators, slope haulage and other mantrip 
equipment should be checked thoroughly for ice build-up on the equipment 
and facilities. Miners should review instructions regarding escape routes 
and the use of self-rescue devices. 


MSHA emphasizes the winter alert program by providing alert bulletins 
to mine operators that outline potential problem areas at underground 
coal mines, by increasing spot inspections and by providing special 
training for inspectors and mining personnel. While awareness by the 
wining mong ty about hazards occurring during the winter months is 

_ increasing, the agency stresses that last winter's explosions point out 
the continued need for cooperation and vigilance in preventing future 
recurrences of these tragedies. 
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STARTING QUALITY OF WORK LIFE PROGRAMS 
’ SUBJECT OF P REPORT 


WASHINGTON -- Senior management and union officials in an organization must 
be committed and personally involved to insure the success and survival of any 
quality of work life program. They must also use every employee's talents to 
the fullest extent possible to make their organization a better place to work and to 
provide opportunities for individual growth and development. 


These are a few of tne many ingredients for starting and maintaining a 
successful quality of work life ‘am, accorging to a report puolis-*a oy 
the Labor Department's Division of tive Labor-Management Progra 3. 


The report, originally prepared by the Northeast Laour-Management Cencer, 
also advises that it might take up to two years to develup throuyfout an 
organization the skills and attitudes necessary to achieve significant cnanges 
in the quality of the orking environment. Formal training is crucial for all 
participants in a successful quality of work life program, the report states. 


while neutral third party consultants are often helpful in jetting qualicy 
of wrklife started, the report empnasizes tnat the participants aust 
come to think of the program as their own and not depend uo outsiders to maxe 
it work. : 


Quality of work life programs are joint efforts by labor and managenmenc co 
work together to so)’ problems of mutual concern. ‘Their aim is more 
satisfied and productive employees and more efficient, adaptive, anv 
productive organizations. 


The 21 cage report, “Starting Labor-Management Quality of sor« Life 
Programs,” is available from the Superintendent of Oocumencs, U. S. Goverrnent 
Printing Office, Wasnington, 0. C. 20802, and from the Office's region 
bookstores. The stock musber for the report is 027-000-W0415-5 and it costs 
$3.25. 


The Division of Cooperative Labor-Management Programs was created witnin © 
the Labor Oepartment's Labor-Management Services Administrastion to encourage 
and assist employers, employses and, wnere represented, employee unions co 
poe rg int efforts to Lworove productivity and enhance the quality of 
working life. 


For further information about the report or other cooperative 
labor-managenent issues, contact the Uivision of Cooperative Lavor—4anageamnt 
?rograms, Labor-Management Services Administration, UJ. S. Department of Lavur, 
aasnington, 0. C. 20216, teleanonme (232)-523-d0¥s.. 
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ARKANSAS EXTENDS ESS PAY BENEFITS 


WASHINGTON -- Eligible jobless workers in Arkansas became eligible to receive 
up to 13 additional weeks of unemployment insurance (UI) benefits as of Oct. 3, the 
U.S. Department of Labor's Employment and Training Administration announced. 


. Workers who have exhausted their regular state benefits of up to 26 weeks 
are eligible for the extended benefits. 


EB went into effect in Arkansas because the average statewide 13-week 
insured unemployment rate (IUR) exceeded 4 percent for the week ending 
September 18, and that rate--at 4.96 percent--was also 20 percent higher than 
it averaged during the corresponding |3-week period in the preceding two years. 
(The IUR is based on the number of persons covered by UI who are currently 
Claiming regular state unemployment benefits.) 


The last time EB were paid in Arkansas was for the week ending July 3. 
Once EB triggers on, the program must remain in effect for at least 13 weeks. 


Since Arkansas also currently pays eligible jobless workers up to 10 weeks 
of Federal Supplemental Compensation (FSC) benefits, a claimant in the state 
may be able to collect up to 49 weeks of UI benefits (26 regular, 13 EB, 10 FSC.) 


The FSC program operates natiomvide, although depending on IUR rates, 
States pay 10, 8, or 6 additional weeks <“ benefits. As of October 3, the EB 
program {is operating in just 23 states (plus Puerto Rico): 


Alaska Kansas New Mexico South Carolina 
Arizona Louisiana North Carolina Utah 

Arkansas Michigan Ohio Washington 
California Mississipp! Oregon West Virginia 
Idaho Montana Pennsylvania Wisconsin 
Illinois Nevada Rhode Island 


Unemployment compensation is administered by the Unemployment Insurance 
Service in the Department's Employment and Training Administration. 
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MAINE JOB CORPS CONTRACT 
RENEWED FOR $5.9 MILLION 


WASHINGTON -- Secretary of Labor Raymond J. Donovan announced the renewal of 
a $5.9 million two-year contract for the operation of the Penebscot Job Corps Center 
in Bangor, Maine. 


. The two-year contract, which totals $5,907,350, was awarded to TOC of Bangor, 
Maine on a competitive basis and runs from Oct. 1, 1982 to Sept. 30, 1984. 


The Bangor Center provides training for economically disadvantaged 
youth, 16 through 21 years of age, in a residential setting. The center 


is coed with a 385-pe ‘son capacity, serving approximately 770 participants 
a year. 


Job training at the center includes clerical trades, computer equipment 
operator, health occupations, heating and air conditioning mechanic, and 
heavy equipment mechanic. 


The center also provides trainees with basic education, social skills, 
counseling, medical and dental care, and other support services. They can 
stay in the Job Cor . for as long as two years. 


There are currently 107 Job Corps Centers in 43 states and Puerto Rico, 
with a national enrollment of about 38,000. 


The network of Job Corps Centers is administered by the Department of 
Labor's Employment and Training Administration. 
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MSHA DIRECTOR EXPLAINS AGENCY IMPROVEMENTS 

WHITE SULPHUR SPRINGS, W. Va. -- Assistant Secretary of Labor 
Ford 8. Ford, in addressing a meeting of the National Industrial Sand Association 
here, explained several in the Mine Safety and Health Administration's 
(MSHA's) programs that were initiated while certain surface mining activities 
were temporarily exempted from MSHA's authority. 


The was banned from spending funds to enforce its regulations 
at surface clay, stone, colloidal phosphate and sand and gravel gaining 
operations a “rider* placed on an appropriations bill passed by Congress 
on December 15, 1981. This prohibition was lifted by a Congressional reso- 
lution signed by the President on July 18, 1982, he explained. 


“I have directed several major initiatives to improve the ony’ effec- 
tiveness in responding to the safety and health needs of the mining community,“ 
Ford said. “A number of important steps toward this goal were taken +p hy 
recent seven-month period that many operations were temporarily exempted 

MSHA jurisdiction by provisions that Congress attached to stopgap funding bills 


The changes Ford outlined included: 


--Revisions in the civil penalty regulations that allow a fixed minimum 
penalty for nonserious violations and that provide reductions in the 
assessment when the sine operator corrects the violation in a timely way; 


--An — review of all the standards affecting the metal and nonmetal 
mining industry, including the exempted operations, in an attempt to - 
ate any requirements that are redundant, unnecessary, unclear, or 
out te; 


--New conference procedures that allow mine operators and miners' repre- 
sentatives to meet informally with MSHA's top field officials to discuss 
violations cited during MSHA inspections; and 


--Certain new opportunities for consultation and training assistance. 

“By communicating and working together, I am sure that we can avoid un- 
necessary burdens on this unique sector of the mining community while providing 
the best possible safety and health protection,” Ford said. 
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GET A TAX CREDIT BY HIRING 
CERTAIN JOBLESS PERSONS 


(Another in a series on laws and programs administered by the 
U.S. Department of Labor protecting workers.) 


WASHINGTON -- If an employer is in the market for workers for a 
plant or office, it might be intelligent and profitable if the 
employees fitted one of the ten categories of individuals the federal 
government recognizes as hard-to-employ. 


By doing so, the employer earns a tax credit off gross income. 
Be eS oe es SS See ae ae oe Sp a ae ' 
worker and 25 percent f second year wages up to $6,000. means 
a maximum allowable cr dit of $3,000 per worker the first year and 
$1,500 the second. . : 


The foe meme is called the Targeted Job Tax Credit (TJTC), 
targeted use the credits may be earned only by hiring persons 
in the ten target groups the law says are ly the last consider- _ 
ed for hiring by the average employer. 


The target groups are: 


---Recipients of Federal Crpphaneness Security Income (SSI) 
cash assistance (for the aged, b and disabled); 


Recipients of state and local general assistance (cash or 
non-cash) payments for at least 30 days; 


-- ca persons referred to the emp from state 
vocational litation or Veterans Administra programs; 


---Youth, 18 through 24, from economically disadvan 
families (the definition of economically disadvantaged var. 
with location); 


---Vietnam-era veterans who are economically disadvantaged; 


---Youth, 16 through 19, from economically disadvantaged 
families who participate in a qualified cooperative education 
ihc sane thus augment vocational education classroom study 
Ww: a ? 


~--Ex-offenders (felons) who are economically disadvantaged 
and hired no later than five years after release from prison or 
date of conviction, whichever is more recent; 


---Recipients of Aid to Families with Dependent Children 
(AFDC) who are eligible for AFDC on the hiring date and have 
received it for 90 days immediately prior to being hired, and 
participants in the Work Incentive (WIN) program; 


--more-- 
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The number of mothers who work outside the home reached 18.7 sillion in 
March 1982, rising from 15.5 million in 1977 and 12.7 million a decade ago, 


the U.S. Department of Laber reports. 
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More than half of all children--from infants through high school 
mothers who work outside the home, the U.S. Labor Department reports. 





